Annual Enrollment 2025

1&S Employees
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Thank you for taking some time today to learn about this year’s Annual Enrollment process for your 2025
benefits.

In particular, we'll cover a few key considerations that we encourage you to keep in mind this year as you
consider, compare, and choose your benefits for next year.

Let’s get started with our key objectives for today ...



Briefing objectives

B”eﬁngObJedNes This briefing generally applies to employees who are

* Review things to consider for 2025 eligible to participate in Cigna National Plans working for
the Intelligence & Security sector

* Highlight support resources to hel
ghlis PP P The material does NOT apply to employees located in

employees navigate their choices Hawaii, those who participate in a Cigna Global Plan, or
¢ Outline Annual Enrollment timeline and employees whose CBA provides non-standard medical
benefits

communications materials

Important note: This material provides general information about BAE Systems benefits. Efforts have been made to ensure the
accuracy of this information; however, if there is any incansistency between this material and any benefit plan documents, the plan
documents will govern. Ifinformationin this material is inconsistent with applicable laws, those laws shall govern. BAE Systems,
Inc., reserves the right to amend, modify, or terminate any plan, in whole orin part, at any time at its sole discretion. Benefit
provisions vary across BAE Systems; thus, transfers within the company may result in changes in benefits.

Our top priority for this presentation is to provide an overview of the Annual Enrollment process and highlight
some changes and other things to consider as you make your 2025 benefit elections.

We'll cover our Cigna medical plan options and their key features.

We'll also review the Medical Plan Evaluator, an interactive tool that was introduced last year, as well as other
resources that can help you assess your options and make an informed choice about your benefits for next year.

We will focus most of this briefing on key health benefits, but keep in mind that Annual Enrollment is your once-
a-year opportunity to elect a range of benefits for you and your family.

One additional note referenced here on the right of this slide ... our benefits do vary among our sectors, business
areas, and employee groups. The material included in this presentation has been designed specifically for
employees in the Intelligence & Security sector.

The exception across these groups is our employees who live and work in Hawaii, those who participate in a
Cigna Global Plan, or those whose CBA provides non-standard benefits.

With these important notes covered, let’s turn to some unique aspects of Annual Enrollment this year.



Highlights to consider for 2025

= 2025 Medical, dental, and vision plans aren’t changing,
but the right plan for you and your covered family
members for next year may be different from what you
have now.

* Remember:Cigna ID cards won't be issued in 2025, but
virtual ID cards will be available

* FSAcontribution limits are increasing and remember
participants must elect to contribute each year

« 2025 Health Savings Account (HSA) contribution limits
are increasing with contribution elections that carry
overyear toyear and can be changed any time

+ New for 2025 — Hinge Health for employees and
dependents age 18 and older enrolled in a national
Cigna medical plan offering free virtual physical
therapy for back, joint, muscle, and pelvic health
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Here are a few highlights for 2025 — we'll go a little deeper into some of these topics later in the presentation.

First, our medical, dental, and vision plans aren’t changing for 2025, but the right plan for you and your family
may be different from what you have now. It’s smart to review your options every year and make changes when
needed to support you wherever life takes you.

One update for those who enroll in a Cigna medical plan, ID cards won’t be issued next year, but virtual ID cards
will be available on myCigna.com at the first of the year.

For 2025, the Flexible Spending Account and Health Savings Account contribution limits are increasing. Don’t
forget that to participate in a Health Care or Dependent Care FSA, you must actively choose to participate during
Annual Enrollment; your current elections do not carry forward from year to year. If you elect an HSA medical
plan, consider increasing your HSA contributions for next year up to the new IRS limit.

And one of the main changes we have for next year is a new Hinge Health benefit for those 18 and older who

enroll in a Cigna national plan. This new benefit offers free virtual physical therapy for back, joint, and muscle

care, as well as pelvic health support. Let’s go to the next slide to cover a few more details on this new benefit
option.



Free virtual physical therapy through Hinge Health

» Hinge Healthoffers free virtual physical therapy —
for back, joint, muscle care, and pelvic health
support.

* Employees and dependents age 18 and older who
are enrolled in a national Cignamedical plan are
eligible to take advantage of these personalized
services.

* Hinge Health can help reduce pain, improve
mobility, recover from an injury, prepare for or
recover from surgery and maintain a healthy and
pain free lifestyle.

You can join the Hinge Health wait list today by visiting hinge.health/baesystems-ae
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With the Hinge Health app, you can obtain virtual physical therapy treatment at no cost to you, whenever and
wherever you need it. Once you complete your application, you’ll have access to an exercise-based therapy

program that includes dedicated one-on-one support to help keep you moving!

Hinge Health can help you reduce pain, improve your mobility, recover from an injury, prepare for or recover

from surgery, and maintain a healthier lifestyle.

The program also includes a pelvic health program that offers support for your unique musculoskeletal needs,

addressing all stages of life, from pregnancy and postpartum, through menopause.

While the program isn’t available until the start of the year, you can join the Hinge Health wait list today by

visiting hinge.health/baesystems-ae.



Taking care of loved ones — beneficiary updates

* Annual Enrollment is a great time to reviewand
update your beneficiaries

* Many of our benefit plans offera payoutto loved
ones in the event of your death

* Beneficiary details must be onfile for benefits to
be distributed according to employee’s wishes

* Update beneficiary details for all benefits
+ Life and otherinsurance benefits

= Any Health Savings Account balances

* Changescan be made atanytime—be sure to
update when a life change occurs, such as a
divorce or death of a loved one
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Not only is Annual Enrollment an opportunity to review all of your benefit options, it’s also a great time to
review and update your beneficiaries, just in case the unthinkable happens.

In the event of your death many of our plans offer a payout, but you must have your beneficiary information on
file in order to have these benefits paid according to your wishes.

Be sure to review and update your beneficiaries across all of your benefit plans and accounts — several of which
are listed here. This includes an HSA if you’re enrolled in a high deductible, HSA medical plan and you have
accumulated an account balance.

Now that we’ve talked about some key highlights for 2025, let’s take a step back and complete a brief review of
the medical plan options and Medical Plan Evaluator, which are all back again this year.



Our 2025 Medical Plans
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e Let’s start our review with our medical plans.



Our key objectives in designing our benefit options:
* Provide meaningful choices to meet the diverse

Our medical plan design

needs of our employees and their families

Offer flexibilityin how employees pay for coverage
and care (e.g., higher paycheck contributions in
exchange for more predictable costs when care is
needed)

Use the national Cignanetwork of facilities &
providers and offer comprehensive coverage with
preventive care covered at 100%

* Offer prescription coverage from CVS Caremark
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e Our medical plan options have been designed to provide meaningful choices and flexibility that can help our
employees and all different types of families address their diverse needs — both in how they expect to use their
health benefits and how they will pay for their coverage and care.

The plans offer coverage that can meet the individual needs of our employees and families in different
life stages as they evolve over time.

And, employees have the flexibility to choose how they pay their share of the cost for coverage with
medical plans that have been structured to have lower or higher per paycheck premiums in exchange for
paying more or less cost out of pocket when care is needed.

e Our plans include features that have been in place for many years:

The plans use the Cigna network of providers and facilities — though keep in mind doctors and hospitals
can change their network affiliations from time to time.

In addition, all of the BAE Systems medical plans offer comprehensive coverage and cover the same
procedures, all of our plans continue to cover all preventive care services at 100%, and CVS Caremark
continues to be the pharmacy provider



Overview of 1&S plans

Medical Plans for 2024

Planfeature HSA Primary HSA Plus 1&S Copay
Provider network flexibility In-network and out-of-network coverage In-network coverage only
Premium cost per

paycheck S $S $S5
Deductible and Out-of-

pocket maximums 595 55 S
Prescription drugs After meeting plan’s deductible, Na plan deductible applies, a

coinsurance cost is paid up to a maximum per prescription copay is paid per prescription

Again, for those employees who use their medical coverage primarily for preventive care,

1&S also has a second HSA plan option with even lower paycheck costs.

This overview chart offers a quick comparison of the plan differences and flexibility by showing their range of
cost structures and provider networks.

Shown in the left two columns are the high-deductible plans, which are paired with HSA savings accounts— the
HSA Primary and HSA Plus plans.

In the last column on the right, we have the I&S Copay plan. Please notice that the I1&S Copay plan has some
limitations for in-network coverage only, compared to both in and out-of-network coverage for the two HSA
plans.

The two rows of dollar signs represent the relationship between per paycheck premium costs and the deductible
and out-of-pocket maximum amounts you pay when you need care. What you’ll see here is that the HSA
Primary, which has the highest deductible, is shown with three dollar signs in the deductible row, and it has the
lowest per paycheck premiums as indicated with one dollar sign in the row above.

As you move to the right in the chart, you’ll see that as your deductible and out-of-pocket costs go down, you
will need to pay more from each of your paychecks in premiums.

These are important considerations to keep in mind as you think about which plan is the best fit for you and
your family based on how you use your healthcare coverage.

On the last row, we’ve highlighted the prescription drug coverage in the plans. The plans all have a form of
prescription cost limits, but note that in the left two columns, these limits only become effective after you meet
an HSA plan deductible.

Now that we’ve taken a high level view of how the plans compare, let’s take a closer look at some plan details.



Deductible{ind/fam)
Preventive Care Services
Coinsurance

Out-of-Pocket Limit (ind/fam)
Office Visits (PCP/Specialist)
Urgent Care

Emergency Room

Inpatient Care

Qutpatient Care

Prescription coverage

Retail (up to 30-day supply)

Plan choices for I&S employees

Planfeature HSA Primary

$3,000/$6,000
Covered 100%
20%
$6,500/513,000
20%
20%
20%
20%

20%

After meeting deductible, 20%
coinsurance, with a max of:

$2,000/ 54,000
Covered 100%
20%
$4,500/ 59,000
20%

20%

20%

20%

20%

After meeting deductible, 20%
coinsurance, with a max of:

$500/$1,000
Covered 100%
20%
$2,500/$5,000
$25 /850
S50 copay after deductible
5150 copay after deductible

5200 copay per admission
after deductible
$100 copay per procedure
after deductible

Deductible does NOT apply, you
pay a copay of:

Generic $15 $15 Upto $15
Formulary Brand S50 350 S50
Non-Formulary Brand $100 $100 5100
Specialty S75 $75 30%/ Net S0 [Prudent Rx)
Mail Order (up to 90-day supply) 2.5xretail 2.5xretail 2.5xretail
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This chart is a summary view of the current medical plan options. As we mentioned earlier, for 2025 there are no
material changes in coverage provisions.

A similar comparison chart plus other information is also available online at benefits.baesystems.com.

As we discussed on the previous slide, you can see the deductibles and out-of-pocket maximums decrease as
you move left to right. Remember, this is in exchange for the premiums you pay out of each paycheck moving in
the opposite direction.

Among the three plan options, there are distinct differences in how you pay your share of your medical costs
and how predictable those costs will be, which means you have options to find the best fit for your unique
needs.

It may not be clear which plan fits you best from just looking at this chart, so we also offer tools and resources to
help you compare your options.



Our Medical Plan Evaluator

* Online decision support tool can help employees
understand how their medical plan options and their
costs stack up for them

* Pre-populated with 2023 data and our current medical
plans

= 2023 claims data can be updated to reflect
anticipated 2025 needs

+ Covered dependents listed, with ability to update

* Linked from BenefitsNavigator, and employees may use
the tool as often during the annual enroliment window.

* Need to return to BenefitsNavigator to make 2025
benefit elections
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One tool that can help you understand how the costs of each of your medical plan options could work for you is
the Medical Plan Evaluator.

The tool is tailored for BAE Systems employees to create a forecast of what your costs may be based on
negotiated discounts in our Cigna national plans and with CVS, as well as other factors related to our plan design
features that vary across the plans.

As you also see here, this year the Medical Plan Evaluator will be loaded with 2023 claims data, adjusted to
reflect services that can reasonably be expected to occur from year to year for purposes of anticipating 2025
needs.

To access the tool, visit BenefitsNavigator and click on the Medical Plan Evaluator tile to get started. You may
use the tool as often as you like from November 6 through November 20 to help you understand the costs of
your 2025 plan options.

This is also a good time to remember that you must access BenefitsNavigator to complete your 2025 benefit
enrollment.

Now let’s walk through some of the Evaluator screens and refresh ourselves on how it works.



Medical Plan Evaluator

Medical Plan Evaluator

=AY
Welcome! P
Choosing the right medical plan is an important benefits decision. In a few short steps, you can compare the overall cost of %

each medical option and receive a suggestion based on your unique situation. After all, this is about you. :i',?t

o) ( $
Get Started @%¥
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e Our walk through the tool begins with the welcome screen.

* Next, you'll need to answer a few questions to get started.



Medical Plan Evaluator:

Answer a few short questions

Medical Plan Evaluator
| % §

Step 1 of 5

4 Back

Who would you like to cover for medical in 20257 %
:.,.t
You %
“', S

John
John
John
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You’ll get started by selecting whom you will be covering next year.

Your covered dependents from last year are pre-populated for you to confirm, and you can add any new

members to your family here, too.

Once you’ve stepped through the initial questions, you will be able to run the tool and review your results.



Medical Plan Evaluator: Results

HSA Primary 2597 Overall Annual Cost Estimate $2,057.05
Lowast Total Cost! ERESTE e
et PR 6 ossmmtm R0
* Results page will return a listing of available plans with ==
per pay period and overall annual cost estimate details
« The black bar portion represents total paycheck HSAPlus s VAol Cost Exnate $2,597.65
7 L
costs (your premiums)
+ The greenportion represents estimated out-of- -
pocket costs (deductible + other costs)
. . . $102.70
» The plan with the lowest total estimated cost will EEETEY e e e s s &

appear at the top

* You may choose any of the available plans —it’s your
choice to find the best fit

Note: 2023 data is pre-populated if you were in a Cigna plan for the full year. Adjustments are made
to exclude certain items that aren’t expected to be repeated annually, e.g., elective surgery, a birth
of a child, etc. m

These sample results cover the three Cigna medical plans.

The initial screen pages also ask questions to determine your eligibility for contributing to an HSA. Keep in mind
that even if you're not eligible to contribute to an HSA, you may still enroll in one of the HSA medical plans.

We encourage you to run the Evaluator using your pre-loaded 2023 data — assuming you were enrolled in a BAE
Systems Cigna plan throughout 2023. If this isn’t the case for you, you’ll need to customize your anticipated
medical plan usage data before projecting your first set of results.

Based on either the pre-loaded 2023 or customized data you enter, the tool will rank your medical plan options
based on their total overall costs (lowest to highest).

Within the results for each plan there is a total annual costs bar made up of two parts. The black portion of the
bar represents your paycheck costs, or premiums — you pay these costs whether or not you need care. The
green portion represents estimated out-of-pocket costs, which is the total of your deductible and other
expenses based on your anticipated medical care and prescription needs.

Together these black and green costs represent the total estimated annual cost for you, and they are shown
stacked for each plan.

Your plan rankings may be different, and we encourage you to model different scenarios based on whom you
plan to cover in 2025 and their potential medical needs.

One final, important point to keep in mind ... while the tool ranks your plan options, the choice about which
plan to elect is always yours. The tool is not making a recommendation — it’s only intended to help you
understand how the plans stack up based on your personalized cost projections.



Medical Plan Evaluator:

Making adjustments for 2025

* Tool allows employees to adjust pre-populated data to
reflect their anticipated medical care needs for 2025

= 2023 may not have been a typical year in terms of
how employees used their medical plan benefits

+ Changes in covered family members and planned
medical procedures may prompt data changes for
2025 projections

+ Taking time to make adjustments for 2025 can improve
forecasted costs under the medical plan options and
change the rankings

* IMPORTANT NOTE: When you customize any data, be
sure to customize ALL entries—no 2023 data will be
used
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After you run the Evaluator with any pre-populated 2023 data, you may want to customize your 2025 forecast.

Perhaps 2023 wasn’t typical in terms of medical plan usage for you and your family, or you anticipate needing a
procedure next year. If so, use the ‘start over’ button and customize your 2025 forecast to see if you get a
different result, and feel free to do this as often as you like.

An important note to consider: when you customize your data, your 2023 data will remain visible on the blue
bars for reference, but you will need to enter data into ALL of the white boxes that you want the tool to use in
calculating a set of results — none of the original 2023 data will carry over or be used once you customize any

element of your data to run a new cost projection.

ange

Preventive Care

Routine Care Visits

Primary Docser pmnar ooy (PTOTipssnyGe.

Maintenance Prescriptions

Short-term Prescriptions

| A

N
NAARN

BAE SYSTEMS
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Medical Plan Evaluator Summary

* Take advantage of the tool during the annual
enrollment window and combine with other
resources to help make an informed plan choice

* Online tool allows employees to model their
unique healthcare needs and take a close look at
their plan choices

* Tool is customized to our medical plan designs
and cost structures

* Develop a smart habit of revisiting your plan
choices during Annual Enrollment each year

No single plan can be the right one for everyone every year!

S —— NOT CLEARED FOR EXPORT
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Again, we encourage you to use the Medical Plan Evaluator to assess your options and decide which plan may be
best for you.

This tool is supplemented by information posted to our Benefits website, plus the enrollment guide that was
mailed to your home in late October.

Remember, no single plan can be the right plan for everyone every year, so develop a smart habit of revisiting
your plan choices each year during Annual Enroliment. And your other benefit elections may need updating too!



HSA contributions

If eligible, make the most of your HSA contributions
* Take advantage of pre-tax savings for health care costs

* Employee contributions up to annual IRS limits:
= $4,300 for employee only coverage
» 58,550 for employee plus dependent(s) coverage

* Funds used to pay eligible expenses are not taxed when
withdrawn from your HSA

* Your HSA is always yours, even if you leave BAE Systems

If not eligible to contribute to an HSA, you may save pre-tax for

your health care costs through a Health Care Flexible Spending
Account

As we reviewed the 2025 medical plan options, we mentioned the HSA plans are paired with Health Savings
Accounts.

For those employees who enroll in either the HSA Primary or HSA Plus plan, we encourage you to take
advantage of saving for your healthcare using an HSA account, if you are eligible. This pre-tax savings can be
used to pay current year health care costs, or you can save for future costs. There is no use-it-or-lose-it
requirement with HSAs.

HSA contributions are allowed up to IRS limits that are set each year. The 2025 limits are shown here, and they
vary depending on your coverage needs. There are other tax benefits to saving in an HSA and using the funds to
cover health care expenses, but there are also some limitations.

Based on IRS rules, you must be eligible to contribute to an HSA. Several factors could mean you are not eligible
to contribute, even though you can still enroll in the HSA Primary or HSA Plus plans to take advantage of their
lower premiums.

The most prevalent reason our employees are not eligible to contribute to an HSA is if they are covered by
TRICARE or Medicare. A few other qualifying questions are included online to help you determine if you're
eligible for an HSA.

If you are not eligible for an HSA and choose one of the HSA plans, you can still save pre-tax for your health care
costs, but only up to annual Health Care Flexible Spending Account limits. These FSAs are different, however,
since the funds you choose to contribute to an FSA must be used in the same calendar year.

For more details about these HSA and FSA accounts, access benefits.baesystems.com and view the chart that’s
downloadable there to see how these different types of accounts compare.

Getting back to these HSA contributions, based on the rules most of our employees are eligible, and the ability
to save pre-tax to an HSA could be a significant factor as you consider the two HSA plan options.

Another important factor in assessing the best plan for you may be how medications are covered. Next, let’s
cover a few more details about the prescription drug coverage ...



Prescription Drug Coverage

All plan options include some cost limits to help employees
manage prescription medication costs ~

* Under HSA plans: deductible must be met before L !’
prescription costlimits become effective

* |&S Copay planincludes a unique feature for obtaining

certain specialty medications at no cost by enrclling in the
PrudentRx program .
w 2 8 I
* Programonly applies to CVS/Caremark specialty . S8
: 4 r_ (e

e i ‘ ‘ -
pharmacy medications for chronic, progressive s s,
. i > Bt . 3 03
conditions — ag” =
T ey
. . o -
*  Employees who take these medications are encouraged = " = 2
to carefully consider how prescriptions are covered — — h

under the plan options
* Consult the current specialty drug list on caremark.com
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If you need prescription medications, you know that the costs and how you pay for these prescriptions can vary
depending on your medical plan.

Our plan options include caps on the amounts you will pay on each type of drug to help you better manage your
prescription costs.

If you choose HSA Primary or HSA Plus, which are high deductible plans, you'll need to meet the deductible
before the plan starts to pay its portion of your prescription drug costs.

If you choose the 1&S Copay plan, the deductible does not apply, and you will only pay a set copay based on the
type of prescription you’re filling.

And for a few of our employees and family members who need certain specialty medications, the Prudent Rx
program is available. These medications are prescribed for chronic, progressive conditions, such as multiple
sclerosis, or rheumatoid arthritis, and they’re generally injections dispensed by the CVS pharmacy.

While less than 1% of our population uses these specialty pharmacy medications, those who need them and
enroll in the PrudentRx program under the 1&S Copay plan may obtain them free of charge.

For our colleagues and their family members who require these medications, we encourage you to check the
website shown here for the current list of specialty medications included in the BAE Systems Prudent Rx
program.

If your medication is included on the list, be sure to carefully consider this prescription drug program that is
offered with the I&S Copay plan to help you manage your medication costs.

Further details about the prescription drug coverage were included in the earlier side-by-side comparison of the
plans, and other information is featured on the Benefits website.



Resources & Communications
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*  We've already discussed the Medical Plan Evaluator tool, but let’s take a more comprehensive look at the
resources and communications that are available to you during Annual Enroliment this year ...



Annual Enrollment resources

* Annual Enrollment home mailer

* Benefits website covering benefit options and
changes for 2025, plus healthcare savings and
spending account references

Additional tools and resources:

* Maedical Plan Evaluator allows employee to compare
costs of medical plan options based on 2023 claims
history; available 24/7 during annual enroliment

* Chatsupport on BenefitsNavigator while in
enrollment workflow during Benefit Center hours

* Appointments with Benefit Center counselors to
assist employees with questions or special
circumstances
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Be sure to read and review the printed materials mailed to your home, including the Annual Enrollment guide
pictured here.

For more details about our benefit plans and highlights for 2025, access the Benefits website at
benefits.baesystems.com

The Medical Plan Evaluator will be available throughout the Annual Enrollment period from November 6 - 20

On BenefitsNavigator, you have access to a Chat tool during normal Benefit Center hours. This may provide a
faster response, since call wait times for Benefit Center representatives may be longer during Annual
Enrollment.

And for employees who have questions about Annual Enrollment or need to address complex benefit issues,
consider making an appointment with a Benefit Center counselor using the online booking site accessible from
BenefitsNavigator.
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2025 AE Communications Themes

Benefits that go where life takes you Take a moment to choose your benefits

* Review all your benefits —not just medical — * Even if you think your current plan is best for
to choose the 2025 benefits that will best you, it’s smart to step through the enrollment
support your journey next year. process and see if any adjustments might

better your needs in the upcoming year.

Benefits that go

where life takes you 4 that go
Y ‘ where life takes you

No matter which path you're on, your benefits \ - 5 —
can support you, Choose your 2025 benefits -4 moment ko chooss: dung
starting November 6. | g ] Annual for 2025: November 6 - 20.
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Each year we create key themes and imagery to engage employees in this important, once-a-year opportunity
and also tie together our Annual Enrollment campaign.

For 2025, Annual Enroliment is all about choosing benefits that can go where life takes you. Throughout your
life’s journey, things will change, and no matter which path you’re one, your benefits can support you along the
way.

A secondary theme is focused on taking a few moments — it doesn’t take long — to actively review and choose
the benefits that will best fit the needs of you and your family members next year.

Throughout the communications campaign, you will see messaging to encourage you to compare your options
and take action to enroll!

Don’t default — actively choose to waive or enroll in your 2025 benefits!
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If you do not enroll or waive coverage by November 20:

Not currently enrolled Final deadlines
(in a BAE Systems medical plan) to make corrections

= Ifenrolled in a BAE Systems Cigna * If you're not currently enrolled in * Confirmation statement errors?
medical plan today, thosewho BAE Systems benefits, those who Employees will have until year end
neither enroll nor waive 2025 do not take action will continue to 2025 to make corrections to their
coverage will automatically default not have BAE Systems medical medical plan election for 2025
to their current medical planfor coverage for 2025 - By calling the Benefit Center by
current covered family members December 31, 2025 (the last

= After November 20, the Medical business day of the year),
Plan Evaluator will no longer be + Online on BenefitsNavigator no
available for use, even if you later than December 31, 2025
defaulted using the enrollment tile

IMPORTANT: Employees are strongly encouraged to select benefits that will best fit their needs for 2025

and check their confirmation statement for accuracy in case corrections are needed.
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We're confident that you will take action and either enroll or waive coverage for 2025 by the November 20
deadline. But just so you know what happens if you don't ...

As you can see here, if you are currently enrolled and don’t take action, you will default to the same coverage
you currently have, with the exception of any FSA elections that cannot carry over from year to year to help you
pay for your eligible benefit expenses.

If you are not currently enrolled in our benefits and don’t take action, you will continue to not have BAE
Systems benefit coverage in 2025.

If you receive your confirmation and identify an error or need to make a correction to your elections, please
note that you have until year-end to make these corrections. Note that you must contact the Benefit Center to
submit these changes, and we recommend that you don’t wait until the last day when hours may be limited on
New Year’s Eve.

The last day to call with changes is December 31, 2024, or you may make online corrections on
BenefitsNavigator no later that same day.
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Annual Enrollment key milestones

Date Milestone

Late October Employees learn about 2025 changes from Annual Enrollment home mailer

November6-20 | Annual Enrollment
Other support resources are available:
* Benefits website materials posted (benefits.baesystems.com)
* Medical Plan Evaluatortool
* Web Chat service on BenefitsNavigator
* Benefits Center appointments

January 1, 2025 2025 Plan benefits become effective

These are the major milestones and dates for Annual Enroliment.

You have already started to receive Annual Enrollment communications in advance of the November 6 — 20
enrollment period.

In late October, employees will receive their Annual Enrollment home mailer, which is supported by additional
information about the 2025 benefit options posted to the Benefits website.

To help employees compare their medical plan options, the Medical Plan Evaluator will be available throughout
Annual Enrollment— allowing employees to view their 2025 premiums for each plan option.

Medical plan premiums are based on salary bands. The band under which an employee falls is calculated using
an employee's salary in the Benefit Center’s system as of October 2, and is fixed for the 2025 calendar year. This
means that an employee’s salary band will not change during 2025 even if their salary changes.

2025 benefits will become effective on January 1, 2025.
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Don’t miss your opportunity to

evaluate your options and enroll

* Take time to review your benefits every year
* Don’t default — actively choose your benefits

* Thank you for joining us today to learn more
about Annual Enrollment for 2025 benefits

* For more details, visit our Benefits website at
benefits.baesystems.com

We wish you great healthnow and in the future!

NOT CLEARED FOR EXPORT
Thank you for taking time today for this overview of the 2025 benefits, medical plans, our tools, and other
Annual Enrollment resources.
We hope this presentation has been helpful in building your understanding of your benefit options.

This year and in the future, plan ahead and schedule some time to take a fresh look at your benefits and think
about what might be changing for you in the coming year.

Don’t default! Actively choose your benefits during each Annual Enrollment opportunity to be sure they adapt as
your life changes.

Much of this material is also included in your Annual Enrollment home mailer, and even more details are posted
to our Benefits website at benefits.baesystems.com.

Thank you again, and we wish you great health now and in the future!



